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Overview of the Program

The program consisted of a Friday evening- Sunday afternoon exploration of careers and skills needed in the Equine Industry. Participants were involved in an experimental and lecture format, with 20+ individuals representing a spectrum of professions. Collaborating on the program were Doug Bowne, Cornell Dept. of Education Workforce Development, Suzanne Schwarting, CCE Lewis County, Jean Griffiths, Animal Science Specialist at Cornell, Tim Davis, 4-H Issue Leader, Ontario Co., Sandy Hawkins, BOCES Animal Science Educator, and Ontario Co. 4-H leaders, Barb Bolton, Sharon Knorr, and Wendi Schenkel.

Impact of Funded Program

Surveys returned by the participants and letters received indicated a strong positive impact resulting from the program. Over 50% of the surveys were returned. All felt the camp was an educational, fun, and informative experience they hope to repeat. All found the camp environment easy to learn in and to share their experiences in. All indicated they would contact various speakers on their own for additional interaction. Some direct quotes: “I will use the information and knowledge I gained to advance me into a good college and a great job.” “I learned everything is worth working for as long as you like it, also go for what you want to do. You must have good people skills!!”  “I have already started using some techniques learned (at Sugarhill).” “It was an awesome experience that was so much fun-I hope I can apply next year!”

Most significant accomplishments

Bringing together kids who love horses and exposing them to an array of professionals in the horse industry, farm owners, breeders, trainers, and racetrack personnel on a first person basis. Enabling them to get a feel for what is involved in the everyday workday, but also, to think in-depth for the first time about the economic impact that their career choice will have on their future. Farm owners and professionals were very candid about the time involved and cost required for their career choice. They were also very willing to share with the 4-Hers the incomes they were making and the life style they were accustomed to, in return for their efforts. There was a vast difference in income, educational training and cost between presenters. For example, between an outrider at the track compared to a veterinarian. Everyone shared a love of horses and a lifetime commitment to the equine world.

The program followed the implementation plan and no problems were encountered.

Eleven youth from seven counties from across the state were selected. Three chaperones and over 20+ adults were involved in the program at camp, at area farms, at Cornell, and at the racetrack. They are the same people identified as the program’s target group.

Evidence of public interest was measured by the countless number of phone calls and e-mails received prior to the start of the program, and the interest expressed at a Board of Supervisors presentation, and the 4-H Support Committee meeting.

Budget was adequate because we scaled back the number of participants to stay within the monies available.

We are exploring private, corporate financial support to keep the program functional. 

Contact information for acquiring resources and information about the program is available from Amy Morrisey, 585-394-3977x13.       

